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WHAT ISMCHA?

In 1976, the Minnesota L egislature enacted a law creating
the Minnesota Comprehensive Health Association (MCHA)
to assure the availability of health coverageto eligible
Minnesota residents. This brochure summarizes the
eligibility and policy coverage' s offered by MCHA. This
brochureisnot a policy. A complete description of benefit
coverage is contained in the policy.

HOW MCHA WORKS

To provide you with high quality health care services and
an extensive provider network from which to receive your
health care needs, MCHA contracts with Medicafor
administrative services and for access to the provider
network. In order to provide you with the service you
deserve, Medica has dedicated staff to service the needs of
the MCHA membership.

CONSIDER THE FOLLOWING
IMPORTANT INFORMATION

1. Premium rates change July 1 of each year, after
approval by the Commissioner of the Minnesota
Department of Commerce. Premium rates are generally
higher for MCHA than for other coverage in the private
market. Premium rates are established at 101% to 125%
of the market average for comparable policies sold
within Minnesota. Premium rates are determined by the
amount of deductible you choose and your age.
Premium rates will change dueto ageand in
accordance with the premium rate table.

2. Upon application your MCHA policy may have a pre-
existing condition limitation. During the first 6 months
of coverage no claimswill be paid for a pre-existing
condition. A pre-existing condition is a physical or
mental condition present before your enrollment date,
for which medical advice, diagnosis, care or treatment
(including treatment with prescription drugs, provision
of prenatal care, and maternity related services) was
recommended by or received from a physician or other
provider within 90 days immediately preceding your
enrollment date. However, Minnesota law does provide
some waivers of the pre-existing condition limitation if
you apply for MCHA within 90 days of the termination
date of your previous coverage. Y ou may request a
waiver of the pre-existing condition limitation by
completing the applicable section of the MCHA
application (Refer to the “MCHA Instructions &
Application for Individual Coverage” document.). If
you are an digible individual under the Health
Insurance Portability and Accountability Act (HIPAA),
the Health Coverage Tax Credit (HCTC), or age 65 and
older (not Medicare eligible) a pre-existing condition
limitation will not apply.

3. MCHA coverageisfor Minnesota residents only. You
may be required to verify your Minnesotaresidency at

any time. Failure to respond to this request will result
in termination of your MCHA coverage.

4.  Referring insurance agents are not authorized to
interpret, amend, or alter the terms of MCHA
insurance policy, nor are referring insurance agents
authorized to bind MCHA in any way.

Health care providers are not familiar with the
provisions of the MCHA insurance policy and should
not be relied upon for the interpretation of covered
services or eligible expenses. For coverage questions,
it isyour responsibility to contact MCHA Customer
Service.

6. The policy terms, conditions and provisions will
control in al instances.

WHO ISELIGIBLE?

The following eligibility requirements are meant to serve as
general information only. Please contact your health
insurance agent or MCHA Customer Service for additional
information. You are eligible for MCHA if you:

J areaMinnesotaresident on the date of application for
MCHA coverage, and have lost group coverage. You
must be an “eligible individual” under the Health
Insurance Portability and Accountability Act (HIPAA).
An*“eligibleindividua” is a person who elected and
exhausted health benefits through COBRA or a similar
State or Federal continuation plan; had 18 months of
continuous coverage (uninterrupted qualifying coverage)
under a health plan with the most recent coverage under
an employer sponsored, church or government plan
(state risk pool plans must be 501¢(26) or the state’'s
HIPAA dternative mechanism); and have had no more
than a 63-day break in coverage. Your prior coverage
must not have been subject to termination of COBRA
coverage because of you failed to pay the premium or
because you committed acts of fraud. Y ou cannot be
eligible for Medicare or Medicaid, and must not have the
option of other health insurance coverage (asa
dependent or otherwise); or

are a Minnesota resident on the date of application for
MCHA coverage, and are also eligible for the

Health Coverage Tax Credit (HCTC) program.

Y ou must be eligible for Trade Adjustment Assistance
(TAA), Alternative Trade Act Adjustment Assistance
(ATAA), or be between ages 55-64 and receive pension
payments from the Pension Benefit Guaranty
Corporation (PBGC); or

have been a Minnesota resident for the six months
immediately prior to the date of application for MCHA
coverage, and have reached age 65 or over and are not
eligible for the health insurance benefits of the Federal
Medicare Program; or

have been a Minnesota resident for the six months
immediately prior to the date of application for MCHA

J

J

J
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coverage, and within the past six months, have been
rejected for individual health coverage from a
Minnesota-based health insurance carrier or have
received arejection of coverage from a health
insurance agent, due to health related reason(s); or

have been a Minnesota resident for the six months
immediately prior to the date of application for MCHA
coverage, and have been treated within the last three (3)
years for one of the special medical “ presumptive
conditions” listed in the “MCHA Instructions and
Application for Individual Coverage” document.

MCHA alows for dependent coverage and includes:
v your spouse up to age 65;
J your unmarried children up to age 25;
J dependents who are incapable of self-sustaining

employment by reason of developmental disability,
mental illness or disorder, or physical disability;

newborn grandchildren who reside with you
continuously from birth and who are financially
dependent upon you;

children for whom you or your spouse have been
appointed legal guardian;

children for whom you or your spouse have a Qualified
Medical Support Order.

HOW TO APPLY FOR MCHA COVERAGE
Instructions and application for MCHA coverage can be
obtained from your health insurance agent, by calling
MCHA Customer Service or from the MCHA Web site at
www.mchamn.com.

J
J

Once you have submitted your complete application,
required documentation, and premium payment, you will be
notified within 30 days whether you have been accepted or
denied MCHA coverage. An initial monthly or quarterly
premium payment is required with the application before
coverage can begin.

MCHA PLAN OPTIONS

MCHA has avariety of plan options including individual
deductible plans and a high deductible health plan (HDHP)

Individual deductible plans:

» $500 individual deductible plan - Deductible split
between $400 medical and $100 prescription drug,
$3,000 out-of-pocket maximum expense.

= $1,000 individual deductible plan - Deductible split
between $800 medical and $200 prescription drug,
$3,000 out-of-pocket maximum expense.

» $2,000 individua deductible plan - Deductible split

between $1,600 medical and $400 prescription drug,
$3,000 out-of-pocket maximum expense.

= $5,000 individual deductible plan - Deductible split
between $4,000 medical and $1,000 prescription drug,
$5,000 out-of-pocket maximum expense.

= $10,000 individual deductible plan - Deductible split
between $8,000 medical and $2,000 prescription drug,
$10,000 out-of-pocket maximum expense.

When eligible services are received from in-network
providers, after the deductible is satisfied, you are
responsible for the 20% coinsurance up to the out-of-pocket
maximum expense. Once the out-of-pocket maximum
expense has been satisfied the plan pays 100% of the
alowed eligible expenses through the end of the calendar
year.

Prescription drugs, some-over -the-counter drugs and
supplies are available at formulary and non-formulary
benefit levels. You will have a higher level of benefit when
you use formulary prescription drugs and supplies.

Federally qualified high deductible health plan:

= $3,000 individual deductible and out-of-pocket
maximum / $6,000 family deductible and out-of-pocket
maximum — same deductible amounts apply to both
medical and prescription drugs.

When €ligible services are received from in-network
providers, after the deductible is satisfied, the insured has
100% coverage for allowed expenses through the end of the
calendar year. If the covered family members' combined
deductible amounts equal the family deductible amount, all
covered family members have 100% coverage for allowed
eligible expenses through the end of the calendar year.

Only prescription drugs, some over-the-counter drugs
and supplieson MCHA'sformulary are eligible for
benefits under the high deductible health plan. The
MCHA drug formulary identifies eligible prescription drugs
and supplies that are covered and, where appropriate, the
formulary includes generic equivalents of brand-name
prescription drugs and supplies.

The high deductible health plan allows you to set aside
dollarsin a health savings account (HSA), whichisan
interest-earning, tax-deductible account you can use to pay
medical expenses. For information and assistance regarding
HSA guidelines, requirements and initial set-up of an
account, please contact your financial institution. It isthe
applicant’sresponsibility to establish the HSA and to
coordinate HSA reimbursement filings.

Information on plan options.

Deductible and out-of-pocket maximums are calculated on a
calendar year basis.

The lifetime maximum amount payable per covered person
under all MCHA plans (cumulative) is $5,000,000.

Y ou have the option to utilize out-of-network providers; you
will generally pay more than when you seek care from an in-
network provider.

When deciding which of the plan optionsisright for you,
carefully review your options and compare the annual
premium costs for the various plans to determine the best
option for you. Once you have chosen a plan option, you can
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make changes to your plan option only one time per year.

Y ou are allowed to move to alower deductible plan only on
January 1st. You are alowed to move to a higher deductible
plan anytime during the year.

SUMMARY OF COVERED EXPENSES

The following services are generaly considered eligible
for coverage when ordered by a physician:

Physician and Chiropractic Services
Routine Cancer Screening Procedures
Emergency and Urgent Care Services
Prescription Drugs and Pharmacy Services
Hospital Services

Ambulance

Home Health Care/Home Infusion Therapy
Outpatient Rehabilitation Services

Mental Health/Substance Abuse Services
Durable Medical Equipment and Prosthetics
Organ and Bone Marrow Transplant Services
Infertility Services

Reconstructive and Restorative Services
Skilled Nursing Facility Services

Hospice Care

TMJ Disorder Services

Refer to the MCHA policy for specific benefit information.
WHAT ISNOT COVERED?

Below is asummary of some of the services that are not
eligible for coverage under the MCHA policy:

» Treatment, services, or supplies which are not medically
necessary.

= Chargesfor carethat isinvestigative.

= Charges for services outside of the standard medical
practice for illness or injury and custodial care.

= During thefirst 6 months of coverage servicesfor an
injury, illness or condition that is determined to be a pre-
existing condition (unless eligible for the pre-existing
condition waiver).

=  Services performed before the effective date of coverage

and services after your coverage terminates.

Services payable under another plan of health coverage.

Personal comfort items.

Cosmetic health services.

Servicesfor reversal of sterilization.

Services for routine physical exams for purposes of

medical research, obtaining employment or insurance.

» The purchase, replacement or repair of eyeglasses,
frames or contact lenses.

MCHA’SSERVICES
Medica CallLink

Thistoll-free service, available 24 hours aday, 365 days a
year, is staffed by registered nurses ready to answer your
guestions on avariety of health and medical related topics
and situations. They give advice on awide range of
concerns, from how to find a health — related support group
to how to treat a burn or a child’s stuffy nose.

Health Handbook

This self-care health handbook helps you take a more active
roleinyour health. Thereisavariety of health related
topicsincluding alergies, back pain, rashes, and more.
Each topic has detailed information on home treatments and
prevention, as well as information about when to call a
health care provider. Upon enrollment, the handbook can
be requested at no charge.

Member Assistance Program

Have you ever needed help for a personal concern, but
didn’t know where to find it? The MCHA - Medica Optum
Member Assistance Program is atoll-free service, available
24 hours a day, 365 days ayear, and staffed by master’s-
level counselors. The counselors will work with you and
your family to identify troubling issues, suggest coping
skills and discuss possible plans of action. Thereisno need
to make an appointment, no need to leave home or work to
find help and assistance.

Case Management Services

Nurse case managers provide assistance, education and
guidance to members and their families who are going
through major acute, complex, and long-term health
problems. The nurse case manager works closely with
members, their doctors and community resources to
coordinate the care being provided.

Disease M anagement Services

If you are living with a chronic health condition, disease
management services can assist in helping you improve
your overall health. You will have accessto aregistered
nurse who can work with you and your providers to
coordinate your health care needs. These services can help
to improve the interactions and increase your satisfaction
with the health care delivery system.

My Health M anager

Thisis a state-of-the-art online health management center,
promoting health and wellness activities. It provides
information, interactive tools, encouragement and
incentives to help you stay on track and achieve meaningful
improvements in your health. Whether young or old,
healthy or managing a chronic health condition, this site
can help you to adopt a more healthy lifestyle. Plus, you
can earn wellness credits. When you earn at least 25
wellness credits per quarter, you receive a $25 gift card to
spend with familiar merchants.

Travel Benefit

Y ou can take your MCHA coverage on vacation with you.
MCHA'’stravel program allows you to receive medically
necessary services at the in-network benefit coverage level
when you are traveling outside of Minnesota but within the
U.S. Thetravel benefit provides urgent, chronic and
emergency care needs.
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MCHA

Since 1976

Minnesota Comprehensive Health Association (MCHA)

PO Box 9310, Minneapolis, MN 55440-9310

1-866-894-8053

MCHA Standard Premium Rates

Effective July 1, 2009
The premium rates are subject to change on July 1, 2010.

$500 Deductible $1,000 Deductible $2,000 Deductible High Deductible $5,000 Deductible | $10,000 Deductible
Plan Plan Plan Health Plan (HDHP) Plan Plan

Male or Female Male or Female Male or Female Male or Female Male or Female Male or Female
Age | Quarterly  Monthly | Quarterly  Monthly | Quarterly Monthly | Quarterly  Monthly | Quarterly  Monthly | Quarterly Monthly
Under 15 $941.82 $313.94 | $702.30 $234.10 $560.64 $186.88 | $571.59 $190.53| $408.72 $136.24 | $276.15 $92.05
15-29 $958.14 $319.38 | $713.16 $237.72 $569.97 $189.99 | $581.34 $193.78| $408.90 $136.30 | $279.60 $93.20
30-34 | $1,072.77 $357.59 | $794.31 $264.77 $632.46 $210.82 | $642.24 $214.08| $459.48 $153.16 | $316.59 $105.53
35-39 | $1,125.48 $375.16 | $840.15 $280.05| $673.95 $224.65| $676.38 $225.46| $480.66 $160.22 | $329.01 $109.67
40 -44 | $1,257.66 $419.22 | $937.17 $312.39 | $750.03 $250.01 $758.43 $252.81 $533.88 $177.96 | $367.44 $122.48
45-49 | $1,545.12 $515.04 | $1,149.54 $383.18 | $920.82 $306.94 | $933.78 $311.26| $662.43 $220.81 $453.60 $151.20
50-54 | $2,017.80 $672.60 | $1,494.81 $498.27 | $1,195.38 $398.46 | $1,209.99 $403.33| $868.68 $289.56 | $594.21 $198.07
55-59 | $2,545.05 $848.35 | $1,892.31 $630.77 | $1,489.50 $496.50 | $1,513.20 $504.40| $1,095.09 $365.03 | $747.42 $249.14
60-64 | $2,811.42 $937.14 | $2,097.06 $699.02 | $1,671.93 $557.31 | $1,698.06 $566.02 | $1,221.03 $407.01 $827.37 $275.79
65+ | $2,814.42 $938.14 | $2,101.62 $700.54 | $1,678.86 $559.62 | $1,703.85 $567.95| $1,222.89 $407.63 | $827.97 $275.99
1 Child $855.63 $285.21 $618.57 $206.19 | $455.52 $151.84 | $468.09 $156.03| $340.71 $113.57 | $236.88 $78.96
2 Children | $1,711.26 $570.42 | $1,237.14 $412.38 | $911.04 $303.68 | $936.18 $312.06| $681.42 $227.14 | $473.76 $157.92
3+ Children | $2,566.89 $855.63 | $1,855.71 $618.57 | $1,366.56 $455.52 | $1,404.27 $468.09 | $1,022.13 $340.71 $710.64 $236.88

Important | All plans:
Notes * Premiums are established for the insured person and the insured person’s spouse based on the age of the insured person and the age of the insured person’s
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spouse as of the 1st of the month following the age change.
+ All policyholders with contracts in force before July 1, 2004, pay the “MCHA Standard Premium Rates.” Contracts issued on or after July 1, 2004, pay the
“MCHA Standard Premium Rates” or “MCHA Tobacco-User Premium Rates” based on the policyholder’s/spouse’s use of tobacco as identified on the

MCHA application.

High Deductible Health Plan (HDHP) is a Federally qualified plan for a health savings account (HSA):
* $3,000 Individual annual deductible/out-of-pocket, $6,000 Family annual deductible/out-of-pocket (deductible amounts are fixed and not subject to change).

Plan Changes: Plan changes can be made only one time per calendar year (MCHA Customer Service must receive plan change requests by the 10th day
of the previous month, for the change to be recognized the 1st of the following month).
* Policyholders can move to a lower deductible plan only on January 1.
* Policyholders can move to a higher deductible plan anytime during the year as of the 1st of the month.




MCHA

Since 1976

Minnesota Comprehensive Health Association (MCHA)

PO Box 9310, Minneapolis, MN 55440-9310

1-866-894-8053

MCHA Tobacco-User Premium Rates

Effective July 1, 2009

The premium rates are subject to change on July 1, 2010.

$500 Deductible

$1,000 Deductible

$2,000 Deductible

High Deductible

$5,000 Deductible

$10,000 Deductible

Plan Plan Plan Health Plan (HDHP) Plan Plan

Male or Female Male or Female Male or Female Male or Female Male or Female Male or Female
Age | Quarterly Monthly | Quarterly Monthly | Quarterly Monthly | Quarterly  Monthly | Quarterly Monthly | Quarterly Monthly
Under 15 | $1,196.10 $398.70 $891.93 $297.31 $712.02 $237.34] $725.91 $241.97 $519.06 $173.02 $350.70 $116.90
15-29 | $1,216.83 $405.61 $905.70 $301.90 $723.87 $241.29] $738.30 $246.10 $519.30 $173.10 $355.08 $118.36
30-34|%$1,362.42 $454.14 | $1,008.78 $336.26 $803.22 $267.74| $815.64 $271.88 $583.53 $194.51 $402.06 $134.02
35-39 | $1,429.35 $476.45 | $1,066.98 $355.66 $855.93 $285.31| $858.99 $286.33 $610.44 $203.48 $417.84 $139.28
40-44 | $1,597.23 $532.41 | $1,190.22 $396.74 $952.53 $317.51] $963.21 $321.07 $678.03 $226.01 $466.65 $155.55
45-49 | $1,962.30 $654.10 | $1,459.92 $486.64 | $1,169.43 $389.81| $1,185.90 $395.30 $841.29 $280.43 $576.06 $192.02
50 -54 | $2,562.60 $854.20 | $1,898.40 $632.80 | $1,518.12 $506.04| $1,536.69 $512.23 | $1,103.22 $367.74 $754.65 $251.55
55-59 | $3,232.20 $1,077.40 | $2,403.24 $801.08 | $1,891.68 $630.56| $1,921.77 $640.59 | $1,390.77 $463.59 $949.23 $316.41
60 - 64 | $3,570.51 $1,190.17 | $2,663.28 $887.76 | $2,123.34 $707.78| $2,156.55 $718.85| $1,550.70 $516.90 | $1,050.75 $350.25
65+ | $3,574.32 $1,191.44 | $2,669.07 $889.69 | $2,132.16 $710.72| $2,163.90 $721.30| $1,553.07 $517.69 | $1,051.53 $350.51
1 Child $855.63 $285.21 $618.57 $206.19 $455.52 $151.84) $468.09 $156.03 $340.71 $113.57 $236.88 $78.96
2 Children | $1,711.26  $570.42 | $1,237.14 $412.38 $911.04 $303.68] $936.18 $312.06 $681.42 $227.14 $473.76 $157.92
3+ Children | $2,566.89 $855.63 | $1,855.71 $618.57 | $1,366.56 $455.52| $1,404.27 $468.09 | $1,022.13 $340.71 $710.64 $236.88

Important | All plans:
Notes * Premiums are established for the insured person and the insured person’s spouse based on the age of the insured person and the age of the insured person’s

spouse as of the 1st of the month following the age change.
» All policyholders with contracts in force before July 1, 2004, pay the “MCHA Standard Premium Rates.” Contracts issued on or after July 1, 2004, pay the
“MCHA Standard Premium Rates” or “MCHA Tobacco-User Premium Rates” based on the policyholder’s/spouse’s use of tobacco as identified on the

MCHA application.

High Deductible Health Plan (HDHP) is a Federally qualified plan for a health savings account (HSA):
* $3,000 Individual annual deductible/out-of-pocket, $6,000 Family annual deductible/out-of-pocket (deductible amounts are fixed and not subject to change).

Plan Changes: Plan changes can be made only one time per calendar year (MCHA Customer Service must receive plan change requests by the 10th day
of the previous month, for the change to be recognized the 1st of the following month).
* Policyholders can move to a lower deductible plan only on January 1.
* Policyholders can move to a higher deductible plan anytime during the year as of the 1st of the month.




